O 0 0 US - 243

VI Semester B.A./B.Sc. Examination, May 2017
(CBCS) (2016-17 and Onwards) (Fresh) (Semester Scheme)
ECONOMICS - VI
Economics of Human Resource Management

Time : 3 Hours Max. Marks : 100

Instructions : 1) Answer should be writtencompletelyin Kannada orEnglish.
2) Answer Part A should be continuous.
3) Answer should be precise.

PART-A
(Conceptual)

89N CIRPYTETR 10 FIrert2-3 e ugor. FBodeomd FI2 o

Answer any ten of the following in 2-3 sentences. Each question carries 2 marks.
. (10x2=20)

1. a) I3 ﬁoﬁaﬁ@g}mf LR Qe
Give the meaning of Human Resource.
b) SRS RoxEye dEr@Bab4 TR0, BNT) B0
State 4 importance of Human Resource Management.
c) Aozmpear roresde dF @rscddd Eimﬁfﬁdi 322,
Mention four features of Total Quality Management.
d) wgod a‘:ﬂ,@dﬁa’ 4 mmeimﬁﬁﬁgt 393,
Mention four qualities of a good Manager.
e) SNFHFoTIRY 3R ROTTER ?
What is Human Resource Planning ?
f) TS DFeRF wowemd ?
What is Job Analysis ?
g) Jezbmedod sgr ded.
Give the meaning of Recruitment.
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h) eodob ©FF JeR.

Give the meaning of selection.
1) RO I3, 37,

Define Interview.

j) 06wc00m0E womdesd ?
What is induction ?

k) tdeess aotddes?
What is Bonus ?

) RodD egs ek
Give the meaning of promotion.

PART-B
(Analytical)
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Answer any four of the following in 15-20 sentences. Each question carries 5 marks.
(4x5=20)

2. Sn3 FomIRONE 9,B0I0IR) DFOA.
Explain the importance of Human Resources.
3. Jeom0d @3 oot SRS BeAnIR) HZoA.
Explain the differences between Recruitment and Selection.

4. tdRennd ©503303 F0DF PINTR), DBOR.
Explain the selection procedure of employees.

5. RowdFau w008 0dR) DHOR.
Explain the importance of “Interview”.

6. [roFEEOD UTIBNRER) DFOA.
Explain the objectives of Transfer.

7. Ioe3e30d T, QWA
Explain the principles of Training.
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PART-C
(Descriptive)
NS cnFmwde Foe, [INRVriA Pesrish Q0edEod YUZ0R. B303Rowd BI1 15 eoned.

Answer any four of the following in about 4 pages. Each guestion carries 15 marks.
(4x15=60)

8. InI= RowSRw dTFBEoD UE3EBrish 23089 @dm%é’oda;i;‘ WO
Explain the objectives and importance of Human Resource Management.
9. &8 IPRTI3 QEITATR) IR
Explain the methods of Job evaluation.
10. wgob :;,am@wss ﬁom:g’“raﬂ#zsa DWOR.
Explain the features of a good manager.
1. Rowsrc TN 2 mgdm%écdadg{ QTOR,
Explain the objectives and importance of “Interview”.
12. Soudedo ea s =) ammns) Bt DR,
Explain the need and importance of Training.
13. 1R02Eds mmnes oz obr §RNER) HEor.
Explain the social security programmes in India.




